SUSTAINABILITY PERFORMANCE DATA um I/ IR
Key Environmental Performance Data New World Development

Units New World Group NWD @ Nwet @ NWSH © NwDS ©

FY2023 FY2022 FY2021

FY2021

FY2021

FY2022 FY2021 FY2022 FY2021 FY2022

Scope 1 Emissions

Total Scope 1 emissions tonne of COe 8,024 46,006 18,976 10,540 676 4,698 3,159 19,001 24,257 3,331 4,471
Construction @ Scope 1 emissions tonne of CO,e 1,744 1,725 19
Operational ® Scope 1 emissions tonne of CO,e 6,280 5,623 657

Scope 2 Emissions

Total Scope 2 emissions tonne of COe 109,329 v 219,370 255,269 92,895 98,731 106,682 16,434 16,628 31,907 39,316 34,335 64,696 82,346
Construction @ Scope 2 emissions tonne of CO,e 12,558 v 8,102 4,456
Operational ® Scope 2 emissions tonne of CO,e 96,771 84,793 11,978

Total Scope 1 & 2 GHG Emissions

Total Scope 1 & 2 GHGemissions tonne of COe 117,353 v 265,376 297,696 100,243 117,707 117,221 17,110 21,326 35,066 58,317 58,592 68,027 86,816

Notes:

v denotesselected performance data subiect to independent limited assurance. Please refer to the limited assurance report on our website for further details.
Calculation standards and methodoloaiesfor carbon emissions:
(i) Carbon emissions are calculated usina:
(a)“Guidelinesto Account for and Report on Greenhouse Gas Emissions and Removals for Buildinas (Commercial. Residential or Institutional Purposes)in Hona Kona” published bv the Environmental Protection Department (EPD)and the Electrical and Mechanical Services Department (EMSD)of the Hona Kona Government.
(b) GHG Protocol Corporate Accountina and Reportina Standard published bv the World Business Council for Sustainable Develonment (WBCSD) and the World Resources Institute (WRI).
(i) Carbon dioxide (CO,). methane (CH,). nitrous oxide (N,O)and hvdrofluorocarbons (HFCs) are included in areenhouse aas (GHG) calculations. Perfluorocarbons (PFCs). sulfur hexafluoride (SFq). nitroaen trifluoride (NF.) and bioaenic CO, emissions are not applicable.
(i) The sources of emission factorsfor the reportina of carbon emissions are:
(a) Sustainabilitv reports of the local utilitv companies (for electricitv and Townaasin Hona Kona).
(b)“Guidelinesto Account for and Report on Greenhouse Gas Emissions and Removals for Buildinas (Commercial. Residential or Institutional Purposes)in Hona Kona” published bv the EPD and the EMSD of the Hona Kona Government.
(c)“The 2022 UK Government Greenhouse Gas Conversion factorsfor Companv Reportina” published bv the Department for Environment. Food and Rural Affairs (Defra) of the UK.

(1) Covered NWD and itsproject management, property/facilities management, corporate office operations, construction, serviced apartments, healthcare, fashion businesses, private clubhouse operation, and food and beverage businesses.

(2) Covered NWCL and itsproject management, property/facilitiesmanagement, corporate office operations, construction, serviced apartments, and private clubhouse operation businesses.

(3) Following a comprehensive evaluation of our organisational boundary with reference to the Greenhouse Gas Protocol Corporate Accounting and Reporting Standard (“GHG Protocol”), the sustainability performance data will encom pass NWD's businesses over which NWD has operational control, effective from FY2023. This coverage includesour
businessesunder NWD and NWCL that have been operated for at least two full fiscal years, taking into consideration of their financial significance to the Group. The environmental resource data of NWSH and NWDShave been scoped out from New World Group'senvironmental resource data, and the corresponding Scope 1 & 2 emissionsdata and have
hnnn vanalaccifind an Mo Wasld Menn n CAnnA D Patamar AE lnsinctm anba Piin fn tha ahanan in canna ~f haindars tha mimbhare sanar P . ¢ imar an A mvaviniennrcmill mat ha dicanthe anne s arahis

(4) Construction refersto the construction business of NWD and NWCL.

(5) Operational refersto operating assets & businesses (properties, corporate offices, healthcare centres, commercial stores, clubhouses, and food and beverage businesses)under NWD & NWCL'soperational control.
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Scope 3 Emissions

LML
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New World Development

Scope 3 Category Units Description Methodology ) / Exclusion Source of activity data Source of emission factor FY2023
. Upst issi f t tion, ducti dt tati . . . P
1 |Purchased Goods And Services tonne of COe psiream emlsspns rqm CEUETIDD, (1O m,: fon and transportation . To be reported in the coming yearswhen data availability ismore mature. N/A N/A
processes associated with New World Group's purchased goods and services
TMETCUNSUTTpTTom Udata OT TmdajoT COTTSITUCTTom TmareTrars [.€.
X L . Embodied carbon emissions of new construction projectsthat are Co te, Steel, Aluminium, Glass, Timber) f tructi it . .
. Upfront embodied carbon emissionsof new propertiesdeveloped by New proj . . nerete . ee uminium, Glass |m‘ evr) rom cons T“C lon sites 1, Construction Industry Council Carbon Assessment Tool
2 |Capital Goods tonne of COe constructed and developed by New World Group. Also includes Kai Tak under active development that fall within the scope (i.e. New 418,746
World Group . L @ . L . * Inventory of Carbon and Energy (ICE Database)
Sports Park (KTSP) Construction Stage Scope 1 & 2 emissions. World Construction Company Limited (NWCON) and NWCL's
constrictinn husiness)tnnather with the fuel and enarav
Emissionsrelated to extraction, production and transportation from fuelsand |Third party provided emission factors are applied to the primary dataon Primary energy data from properties and construction sites “The 2023 UK Government Greenhouse Gas Conversion factorsfor
3 |Fuel and Energy-related Activities tonne of COe |energy purchased by New World Group, not accounted for in Scope 1 & 2 amountsof electricity, gasoline, diesel, natural gas, and other fuelsused by mana );d b Z);W World Grzu P Company Reporting” published by the Department for 43,783
emissions New World Group. 9 y P Environment, Food and Rural Affairs (Defra) of the UK
Emissionsrelated to transportation and distribution of goods and services Upeiieen HEmEDOTtEien end AENEm 6 GROUSENE saiEesieve
4 |Upstream Transportation and Distribution tonne of COe D g already been accounted for in New World Group's Scope 1 & 2 emissions N/A N/A
purchased by New World Group . .
and Scope 3 Category 2 Capital Goods emissions.
- . . - . o “The 2023 UK Go t G h Gas Co ion fact f
. . Emissionsfrom disposal and treatment of waste generated by New World Waste dataismultiplied by corresponding emission factorsto calculate . . © v'ern"men . reenhouse Fas onversion factors for
5 |Waste Generated in Operations tonne of COe o . . Primary waste datafrom propertiesmanaged by New World Group |Company Reporting” published by the Department for 2,286
Group emissionsin this category. ) .
Environment, Food and Rural Affairs (Defra) of the UK
- . . . . . - . . . . . “The 2023 UK Go t G h Gas Co ion fact f
. Emissionsfrom transportation of New World Group'semployeesfor business- |Flight distance ismultiplied by corresponding emission factorsto calculate |The scope of dataincluded only travel related information N vgrnwmen . reenhouse Bas Lonversion factorsfor
6 [BusinessTravel tonne of COe related activities emissionsin this categor rovided by New World Group'stravel agenc Company Reporting” published by the Department for 439
gory. P y P 9 Y Environment, Food and Rural Affairs (Defra) of the UK
7 |employee commuting tonne of CO,e Emissipnsfrom transportation of employeesbetween their homesand Emissionsin this category are derived from New World Group'snumber of |Number of New World Group employeesasdisclosed on Key Social GHG Protocol Scope 3 Evaluator 13,670 v
worksites employees. Performance Data
As areal estate developer, New World Group develops and manages
8 |Upstream Leased Assets tonne of CO,e |Emissionsfrom operation of assetsleased by New World Group propertieswhich are leased to our tenants. The emissions of leased N/A N/A
propertiesare identified asand included in our Scope 2 emissions.
. P . — . . . N Worl q i i |
Downstream Transportation and Emissionsfrom transportation and distribution of productssold in vehicles 0 WL Qoup scc.;re.bUS{nessdoesT\o't involve do\{vnstream 5
9 - . tonne of CO,e L transportation and distribution. No emissionsfrom this category will be N/A N/A
Distribution and facilitiesnot owned or controlled by New World Group e
o . . . As areal estate developer, New World Group develops and sells
. Emissionsfrom processing of intermediate productssold by downstream .p P i
10 |Processing of Sold Products tonne of CO,e . development properties. There are no manufactured products. No N/A N/A
companies, such as manufacturers, subsequent to sale by New World Group L i A
emissions from thiscategory will be reported.
_ o _ . o The design /benchmark energy use intensity of the sold development D lect t t ty of dential and I .
Operational carbon emissionsfrom the entire use stage within the building »g . X 9y Y . - P ve5|vgn electricity use Intensity of residential and comm ercia « International Energy Agency (IEA) database
N ) | i N propertiesand their projected future change, ismultiplied by buildingsdeveloped by New World Group R .
11 |Use of Sold Products tonne of CO,e |[life cycle of sold development properties (e.g. residential units, . . L . Lo . A . . . * Hong Kong’s Climate Action Plan 2050 133,153 v
. . A corresponding projected emission factorsof the entire use stage within « Saleable Floor Area of residential and commercial unitsbeing
commercial/office buildingsfor sale) developed by New World Group - A L . . 3 A * CRREM Global Pathways
the buildina life cvcle to calculate emissionsin this cateaorv.® sold in FY2023
Emissionsfrom waste disposal and treatment at the end of life stage of sold Areaof the sold development propertiesis multinlied by the end of life “Comprehensive Evaluation of Carbon Emissionsfor the
12 |End-of-life Treatment of Sold Products tonne of CO,e |development properties (i.e. residential buildings, and commercial/office L P prop L . p. Y Gross Floor Area of sold residential and commercial buildings Development of High-Rise Residential Building”, MDPI Journal — 6,609
- carbon emission factor to calculate emissionsin this category. -
buildings) developed by New World Group Buildings 2018
HOTTg KOy FPOTTOIo-
Aggregate data of metered electricity consumption from tenantsare
multiplied by respective grid emission factorsto calculate emissionsin this X Hong Kong Portfolio:
Hong Kong Portfolio: . R - .
category. . S Sustainability reportsof the local utility companies
L . Primary electricity data from New World Group
Emissionsfrom operation of leased assets managed by New World Group and
13 |Downstream Leased Assets tonne of COe R . L . . . 43,453
leased to other entities (i.e. tenants' operational electricity usage) Mainland China Portfolio: Mainland China Portfoli Mainland China Portfolio:
- . . ainlan ina Portfolio: : ;
© . Latest Cl te Tr R t of Ch t
Datavofvmetered ‘elecmu.ty cor?SL!mp'uon at |nd|V|duaIten§n1.Ieve.I arev Primary electricity data from New World Group af—‘S_ |m.ae rgnsparency eport o Inapower sector
multiplied by national grid emission factor to calculate emissionsin this emissionsintensity
category.
. - . . N World Gr 9 busi d ti | f hise busi 3
14 |Franchises tonne of CO,e |Emissionsfrom operation of New World Group's franchises ew Am_ oup scqre usiness Aoesno INVOIVE any franchise bUSINesses N/A N/A
No emissions from this category will be reported.
L . . Scope 1 & 2 emission of NWSH and NWDS multiplied by NWD’s shareholdin Sc 1&2 issi f NWSH and NWDS h b Iculated .
15 |Investments tonne of CO,e |Emissionsfrom operation of New World Group’sinvestments P ® P 4 9 ope emlssmnsg ar? av.e een calculate Emission factorsadopted by NWSH & NWDS 97,333 v
percentage. based on their respective reporting boundariesand scope
Notes:

« denotesselected performance data subiect to independent limited assurance. Please refer to the limited assurance report on our website for further details.

(1) Scopne 3 emissions are calculated bv usina GHG Protocol Corporate Accountina and Reportina Standard published bv the World Business Council for Sustainable Develonment (WBCSD) and the World Resources Institute (WRI).

(2) KTSP has been sconed out from NWD's Scope 1 & 2 emissionsstartina in FY2023 asthe construction isdone bv Hip Hina Construction. which is New World Group's Scone 3 emissions. KTSP's construction Scone 1 & 2 emissionsare included in NWD's Scope 3 Cateaorv 2 Capital Goodsin FY2023.
(3) Saleable Floor Area of contracted sales of sold pronertiesisused for the calculation. CRREM 1.5 nathwav's GHG intensities and a 60-vear use phase are annlied to the emissions calculations.
(4) For Hona Kona. EMSD Online Benchmarkina Tool for Commercial isbeina referenced for the Enerav Use Intensity. For Mainland China. Standard for enerav consumption of buildinas (GB/T 51161-2016) is beina referenced for the Enerav Use Intensity.

(5) Please refer to sustainabilitv reports of NWSH and NWDSfor their Scope 1 & 2 emissions for the calculation details. These reportsprovide comprehensive information and specific datafor Scone 1 & 2 emissions necessary for the calculation of Scope 3 emissions Cateaory 15.
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tonne

10,710 v

New World Group

FY2023 FY2022 FY2021

um#&-\!#%%»ﬁ

New World Development

NwD @

NweL @

NWSH @

NWDS @

FY2023

64

FY2022

FY2021

FY2023

10,646

FY2022

FY2021

Certified Wood (FSC/ PEFC/ SFI/ CSA) @
Eneray Consumption ©

%

100%

v

Renewable Energy
On-site renewables produced and exported (for Feed-in-Tariff)

Air Emissions ®®

%

Total Energy Consumption (direct + indirect) [eN] 1,021,650 v 909,320 112,330
Direct Energy Consumption [eN] 144,458 709,551 600,383 133,856 ©0 303,472 141,601 10,602 84,537 44,190
Biodiesel GJ - v 260,239 288,678 - 85,705 16,049 - - -
Natural gas [eN] 112,245 311,075 ® 147,007 108,424 174,036 62,137 3,821 77,792 ® 7,075
Gasoline GJ 4,879 14,520 20,085 1,237 1,779 2,227 3,642 - 3,883
Liquefied petroleum gas [eN] 1,722 2,982 2,519 - 22 73 1,722 2,452 2,107
Diesel GJ 25,612 120,734 142,094 24,195 41,930 61,114 1,417 4,293 31,125
Indirect Energy Consumption [eN] 877,191 1,575,469 1,751,191 775,464 797,572 785,862 101,727 119,183 240,837
Towngas GJ 9,741 25,323 35,953 9,741 16,249 28,410 - - -
Total Electricity [eN] 724,802 1,333,014 1,455,954 623,074 637,913 608,610 101,727 119,183 190,511
Electricity (construction) © GJ 102,400 v 74,787 27,613
Electricity (operational) 49 GJ 622,402 548,287 74,115
District heating GJ - v 73,723 110,659 - - 217 - - 50,326
District cooling GJ 142,649 143,409 148,625 142,649 143,409 148,625 - - -

Total municipal water withdrawal

cbm

1,859,395

4,900,878

5,085,533

1,005,274

1,691,384

1,693,301

854,121

Nitrogen Oxide (NOx) tonne 0.01 2.71 3.04 - 0.14 0.36 0.01 - -
Sulphur Oxide (SOx) tonne 0.01 v 0.01 0.01 0.01 0.00 0.00 0.00 - -
PM emissions tonne - 0.90 0.92 - 0.01 0.03 - - -

1,618,089

1,545,040

Municipal water withdrawal (construction) ©

cbm

636,049

119,664

516,385

Energy intensity % change -220 (18) -4% -20%
Carbon emissionsintensity % change -40% (8 -20% -33%
Waste-to-landfill intensity % change -64% (18) -56% -59%
Water intensity % change -629% (18) -37% -30%
Renewable Eneray Roadmap **

Renewable Energy Roadmap Progress % 0%

Non-hazardous waste disposed of at landfills/incinerated tonne 30,682 222,194 135,364 15,464 40,592 18,103 15,218 107,765 64,046
Non-hazardouswaste recycled or reused, including the below: tonne 40,140 631,634 1,055,639 38,513 149,056 224,300 1,626 3,455 2,635
Construction & demolition waste @3 tonne 29,847 616,706 1,037,896 29,725 137,779 209,897 122 61 -

Paper tonne 336 474 961 313 112 83 23 106 100
Plastics tonne 143 46 34 1 37 26 142 8 8
Metal tonne 4,714 7,254 10,604 4,309 7,104 10,442 405 149 162
Glass tonne 17 41 21 16 27 8 1 13 12
Food waste ®4 tonne 4,927 7,114 6,124 3,994 3,996 3,845 932 3,118 2,253
Others tonne 156 156 0
Non-hazardous waste diversion rate % 57% v 71% 10%
Hazardous waste 1® tonne 3.92 v 2.31 2.86 2.74 1.59 1.80 1.18 - 0.02

FY2023

FY2022

FY2021

259,992 334,041
174,534 272,629
11,203 12,132
508 339
73,748 48,940
251,127 232,154
9,074 7,543
242,053 224,610

2.55 2.66
0.01 0.01
0.88 0.89

991,156

1,231,519

68,631 42,291
478,980 828,106
468,865 827,998

113 81
1 0

0 0

2 1

- 26

0.72 0.85

FY2023

FY2022

FY2021

61,550 80,552
59,247 77,794
1,538 1,842
764 915
407,588 492,338
333,865 432,223

73,723

60,116

0.02 0.03
0.00 0.00
0.00 0.00

Water Consumption © 2

600,248

616,573

Municiial water withdrawal ioierationali (10) chm 1,223,346 v 885,610 337,736

5,206 10,925
143 697
142 697

1 0
- 0.18

SV2030 Green Targets ")

Notes:

v denotes selected performance data subiect to independent limited assurance. Please refer to the limited assurance report on our website for further details.
The factorsfor converting the base units of different fuel typesto gigajoule (GJ) are available from the guidelinesfrom the USEnvironmental Protection Agency and Department for Environment, Food and Rural Affairs (Defra) of the UK. Towngas also disclosesits conversion factor on itscorporate website. GJ can be converted to MWh using conversion base of 1IMWh
(1) Covered NWD and its project management, property/facilities management, corporate office operations, construction, serviced apartments, healthcare, fashion businesses, private clubhouse operation, and food and beverage businesses.
(2) Covered NWCL and its project management, property/facilities management, corporate office operations, construction, serviced apartments, and private clubhouse operation businesses.
(3) Following a comprehensive evaluation of our organisational boundary with reference to the Greenhouse Gas Protocol Corporate Accounting and Reporting Standard (“GHGProtocol”), the sustainability performance data will encompass NWD's businesses over which NWD has operational control, effective from FY2023. This coverage includes our businesses under
NWD and NWCL that have been operated for at least two full fiscal years, taking into consideration their financial significance to the Group. The environmental resource data of NWSH and NWDShave been scoped out from New World Group'senvironmental resource data, and the corresponding Scope 1 and 2 emissionsdata and have been reclassified as New World
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(5) The significant reductions of New World Group'sdirect and indirect energy consumption, air emissions, water consumption and waste from FY2022 to FY2023 are due to reclassification of NWSH and NWDSand hence out of scope from New World Group starting FY2023, the reason isoutlined in Note (3).

(7) Kai Tak Sports Park (KTSP) has been scoped out from NWD's Scope 1 & 2 emissions starting in FY2023 asthe construction isdone by Hip Hing Construction, which is New World Group's Scope 3 emissions. KTSP's construction Scope 1 & 2 emissions are included in NWD's Scope 3 Category 2 Capital Goodsin FY2023.

(8) The increase of natural gasuse wasdue to increased operationsduring the winter.
(9) Construction refersto the construction businesses of NWD and NWCL.

)
)
(6) The significant reduction of NWD's direct energy consumption ismainly due to the change in reporting boundary in FY2023, the reason isoutlined in Note (3).
)
)

(10) Operational refersto operating assets & businesses (properties, corporate offices, healthcare centres, commercial stores, clubhouses, and food and beverage businesses) under NWD & NWCL's operational control.
(11) Air Emissionsinclude gaseous fuel consumption (i.e. LPG, Unleaded Petrol) by vehicles and stationary equipment on construction sitesthat are entirely owned and operated by the Group, excluding any vehiclesand vesselsoperated by our service providers.

(12) Municipal water refersto fresh/potable water.

(13) Construction and demolition waste includes non-excavated construction and demolition waste except materials sent to public fill and government sorting facilities.

(14) Food waste includes general food waste and cooking oils.

(16) Hazardous waste are collected by licensed waste collectors.

(17) The SV2030 Green Targets Scope focuses primarily on key businesses with more mature performance data. The calculation of SV2030 percentage changesis using FY2015 as baseline year.
(18) In FY2023, the independent practitioner provided limited assurance on the intensities of FY2023 SV2030 Green Targets per million HKD revenue. The FY2015 baseline figures and percentage change compared to FY2015 were not verified by the independent practitioner.

)
)
)
)
(15) Non-hazardous waste diversion rate is calculated by non-hazardous waste recycled or reused over total non-hazardous waste.
)
)
)
)

(19) The Renewable Energy Roadmap disclosesthe Group'scommitment in adopting 100% renewable energy within our core property business by FY2031, covering rental propertiesunder NWD'sdirect operational control. Please refer to the Renewable Energy Roadmap on our website for further details.
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New World Development

New World Group NwD @ [ NWCL | NWSH | NWDS
EY2023 EY2022 EY2021 EY202: | EY2022 EY2021 | EY202: | EY2022 | EY2021 | EY2023 | EY2022 | EY2021 | EY2023 | EY2022 | EY2021
Board Diversity
Total 17 v
Board members Male 11 V] 65% v
Female 6 V| 35%
Total Workforce ®
Total number 8,042 v 16,913 18,522 450 458 473 4,359 4,113 4,676 4,862 4,938 2,412 2,844
Under 30 years old 1,566 v 20% v 3172 3,398 77 70 7T 576 708 77 J55 I5T T95 726
By age group 30 -50 yearsold 5401 v 67% v 10,660 11,89 295 05 27 2,991 2,780 3,123 2,522 7,639 2,018 7,440
Over 50 years old 1,075 + 13% 3,079 3,231 78 83 80 692 625 81T 1,385 1,348 199 158
By gender Male 3,790 v 7% V 9,457 10,2 178 189 197 7,185 2T 2,547 3,313 3,356 T,162 1,372
Female 4,252 53% 7,456 8,289 7 269 276 2,174 1,980 2,134 1,549 1,582 1,250 1,472
Hong Kong 2,551 v 32% v 7,776 8,120 7735 757 72 98 125 148 T112 7,155 13 13
By region Mainland China 5491 68% 8,051 10,230 5 [3 T 4,261 3,988 4528 749 780 2,399 2,831
Others 0 v 0% 186 17 0 0 0 0 0 0 1 3 0 0
Total 7,868 v 98% v T2.502 T2.109 773 733 723 7315 T.60 T,768 7532 7,725 T.290 T597
Male 3,739 V 8% V 72T 7,129 T7T T84 19 2,167 861 993 3,153 3,224 61T 782
Permanent Female 4,129 52% 5,291 4,980 5 249 250 2,148 83T 775 1,481 1,501 679 815
Hong Kong 2,421 31% v 418 97
Mainland China 5447 69% v 5 4,218
Others 0 v 0% 0 0
By employment contract Total 174 % 7,309 5413 7 75 30 77 7471 7,908 778 713 1122 1,247
Male 51 v 29% v 2.24% 104 7 5 7 18 T.272 1,549 T60 132 551 590
Temporary/ Female 123 71% ,165 3,309 0 20 26 26 1,149 1,359 68 8T 57T 657
Fixed term Hong Kong 130 75% 27 T
Mainland China 44 25% 0 43
Others 0 v 0% 0 0
Total 7,896 v 98% v 16,659 18,17, 735 22T 277 7,356 7,107 7576 7,797 7891 7,417 7,847
Male 3,754 8% V 9,367 10,127 174 186 193 7,184 7,129 7,547 3,294 3,343 T,162 1,372
Full-time Female 4,142 52% < 7,29 8,045 61 255 254 2,17 1,978 2,134 1,503 1,548 1,250 1,472
Hong Kong 2,409 31% v 430 98
Mainland China 5487 69% 5 4,258
Others 0 v 0% 0 0
By employment type Total 46 2% 57 350 5 7 76 3 3 0 &5 77 0 0
Male 80 V 55% v 90 104 7 3 7 T 7 0 19 13 0 0
Part-time Female 66 v 45% 164 26 1T 14 22 2 2 0 46 34 0 0
Hong Kong 143 v 98% v 15 0
Mainland China 3 v 2% 0 3
Others 0 v 0% v 0 0
Total 04V 27% 8,877 Y Y ~206 "0 3,419 77
Male 1,728 51% < 5,328 8,635 0 0 0 1,153 1,110 1,021 2,496 3,524 226 1,114
Female 1,676 V 49% 3,549 0 0 1,053 892 923 718
Operational Employee  |5qer3gyearsold 874 Y 26% v T 72T
30 - 50 yearsold 2,061 v 60% v 0 1,428
Over 50 years old 469 14% 0 33
Total 2,223 28% 4,054 157 160 1,255 1,104 606 I11T
Male 853 v 38% 1.9 6,092 53 59 181 53T 449 2,732 283 634 768 1,350
Female 1,370 V 62% 12T 104 10T 724 655 [ 323 [ 343
General Employee Under 30 years old 599 27% N 57 730
30 - 50 yearsold 1,407 63% v 7T 896
Over 50 years old 217 v 10% v 29 129
Total 868 v 11% 1,445 70 74 206 229 246 165
Male 374 43% 739 1,261 2T 29 68 100 116 105 153 243 8T 184
: Female 494 57% 706 49 45 106 113 93 84
Assistant Manager Under 30 years old 50 V 9% T2 7
30 - 50 yearsold 737 85% v 5 179
Over 50 years old 51 v 6% v [ 23
Total 636 v 8% 1,194 8T 8T 237 340 287 94
Male 322 51% + 672 1,353 36 38 88 119 19T 524 188 242 47 107
Female 314 49% 5 45 43 118 149 99 52
Manager Under 30 yearsold I 2% 7 T
30 - 50 yearsold 563 87% 7T 196
; Over 50 years old 70 11% 3 40
By positions Total 517 8% 503 73 5T 366 73 16 31
Male 343 56% 388 548 17 16 46 229 145 114 10T 139 12 27
f Female 274 44% 305 3 35 137 104 45 19
Senior Manager Under 30 yearsold 3 v 1% T 0
30 - 50 yearsold 463 75% 45 50
Over 50 years old 151 24% 3 116
Total 165 V 2% 382 35 38 56 126 8 46
Male 84 51% < 217 14 16 3T 81 43 25
Assistant General Female 8T 49% 165 T 5 45 77 2T
Manager Under 30 yearsold 0 v 0% 0 0
30 - 50 yearsold 113 68% v 6 30
Over 50 years old 52 32% 9 26
Total 95 v 1% 164 38 3T 3 5T 3T 15
Male 64 v 67% v 10T 75 17 15 37 T 7
Female 31 v 33% 63 13 17 8 17 14 1T
General Manager Under 30 years ol OB 0% 633 ) 90 0 180 156 62
30 - 50 yearsold 52 v 55% 10
Over 50 years old 43 45% 16 13
Total 34V 0% 104 20 73 10 12 70 3
Male 22 v 65% v 79 12 17 7 g 37 7
Female 12 35% 5 8 9 3 Z 8 Z
Above General Manager  [Grqer 35 yearsold 0 v 0% v 0 0
30 - 50 yearsold 11 v 32% 8
Over 50 yearsold 23 68% 1 8
PRC Chinese 5,462 v 68% v 9 2210
h N HKSAR Chinese 2,471 31% V 408 136
By nationality British 3BV 0% 7 3
Others 71 1% 9 10
Specific Workforce
Total 1,547 v 19% ;037 T 106
PRC Chinese 785 51% 1,23 4 4
Management positions® HKSAR Chinese 708 v 46% V 1,197 195 96
British 19 v 1% 29 16 1
Others 35 2% 78 6 5
Total 2,007V 25% v 5,050 TI5 TOT TII7 1,286 7,128 TI15
STEM-related positions Male 1,188 v 59% 4,043 52 56 673 838 1,510 847
Female 819 41% 2,007 63 45 447 648 618 273
Total 350V % v 75 T56
Revenue-generating in management positions Male 156 v 43% 33 65
Female 203 57% 43 9T
I1sability 23 4 59 0 0 0 22 20 28 3 4 17 20
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SUSTAINABILITY PERFORMANCE DATA
Key Social Performance Data

L

3w R

New World Development

New World Group NwWD @ NWCL [ NWSH | NWDS
EY2023 EY2022 EY2021 EY202 | EY2022 | EY2021 | EY202 | EY2022 | EY2021 | EY2023 | EY2022 | EY2021 | EY2023 | EY2022 | EY2021
Turnover & New Hire Rates of Permanent Employees
Turnover ® | New Hire®™ | Turnover | New Hire | Turnover [ New Hire | Turnover [ New Hire | Turnover | New Hire | Turnover | New Hire | Turnover | New Hire | Turnover | New Hire | Turnover | New Hire | Turnover | New Hire | Turnover | New Hire | Turnover | New Hire | Turnover [ New Hire | Turnover [ New Hire | Turnover [ New Hire
Total number of furnover and New Nire 1,303 v 1,744 80 125 744 528
[Rate of turnover and new nNire 16.6% 22.2% 22.6% 16.5% 17.6% 11.7% 18.9% 29.6% 25.8% 26.2% 11.2% 20.7% 10.3% 12.2% 14.0% 1.9% 2.6% 1.2% 24.7% 22.5% 25.1% 12.1% 11.2% 0.2% 6.1% 0.1%
[Under 30 years old 5.4% 8.5% v 5.1% 7.1% 5.3% 5.0% 3.3% 8.5% 4.1% 10.7% 2.1% 3.6% 4.4% 5.5% 4.7% 0.3% 0.8% 0.5% 5.2% 9.7% 5.9% 5.1% 0.2% 0.1% 0.3% 0.1%
By age group 0 -50 years old 10.1% 125% 10.0% 7.5% 9.1% 5.7% 13.9% 19.9% 17.7% 14.6% 8.2% 15.9% 5.1% 6.4% 4.6% 1.4% 1.3% 0.8% 11.1% 8.1% 11.0% 5.3% 4.4% 0.0% 5.4% 0.0%
Over 50 years old 1.1% v 1.2% v 1.7% 1.9% 3.2% 1.0% 1.7% 1.2% 0.9% 0.9% 0.8% 1.3% 0.8% 0.4% 0.5% 0.3% 0.4% 0.0% 3.7% 4.7% 8.2% 1.7% 0.2% 0.0% 0.4% 0.0%
By gender are 1.4% 10.5% v 9.2% 9.0% 9.1% 5.8% 5.9% 9.9% 8.5% 11.1% 5.9% 7.8% 5.6% 6.6% 4.2% 1.0% 1.4% 0.4% 14.1% 16.2% 15.4% 8.1% 2.4% 0.1% 2.1% 0.0%
|Female 9.2% 11.7% 7.6% 7.5% 8.5% 5.9% 13.0% 19.6% 14.2% 15.1% 5.3% 12.9% 4.7% 5.6% 5.5% 0.9% 1.1% 0.8% 5.8% 6.3% 9.6% 4.0% 2.3% 0.1% 3.4% 0.1%
Hong Rong 8.0% 13.0% 11.1% 11.2% 11.1% 8.2% 18.9% 29.6% 22.1% 25.3% 11.2% 20.7% 0.5% 0.0% 0.5% 0.4% 0.8% 0.2% 17.5% 19.3% 21.8% 10.9% 0.2% 0.2% 0.1% 0.1%
By region |'Ma|n|and China 8.5% v 9.2% 5.5% 5.0% 6.1% 3.5% 0.0% 0.0% 0.0% 0.9% 0.0% 0.0% 9.8% 12.2% 9.3% 1.5% 1.7% 1.0% 2.3% 3.1% 3.2% 1.2% 4.6% 0.0% 6.0% 0.0%
|Others 0.0% 0.0% v 0.2% 0.3% 0.3% 0.0% n/a n/a 0.0% 0.0% 0.0% 0.0% n/a n/a 0.0% 0.0% 0.0% 0.0% 0.1% 0.1% 0.0% 0.0% 0.0% 0.0% 0.0% 0.0%
Voluntary ¥ 13.1% 16.8% 11.8% 18.2% 22.7% 8.3% 9.8% 19.9% 4.8%
|Tnterna| AIres 3.2% 2.2% 1.2% 1.9% 1.1% 0.8% 1.4% 0.7% 1.5% 3.9% 2.0% 0.0% 0.0%
|Performance Review
No. % No. % No. % No. % No. % No. % No. % No. % No. % No. | % No. % No. % No. | % No. % No. %
mployeesreceiving regular performance review 7,739 96% 14,771 87% 17,050 92% 433 96% 443 97% 436 92% 4,222 97% 3,464 84% 4,676 100% 3,781 78% 4,124 84% 2,411 100% 2,843 93%
By gender ale 3,657 96% v 8,036 85% 9,345 91% 172 97% 187 99% 188 95% 2,096 96% 1,741 82% 2,542 100% 2,484 83% 2,746 78% 1,161 100% 1,371 100%
Female 4,082 96% v 6,735 90% 7,705 93% 261 96% 256 95% 248 90% 2,126 98% 1,723 87% 2,134 100% 1,297 89% 1,378 87% 1,250 100% 1,472 100%
Operational Employee 3,222 95% v 7,163 81% 7,488 87% 0 0% 0 0% 0 0% 2,133 97% 1,515 76% 1,021 100% 2,496 73% 2,790 76% 944 100% 1,114 100%
General Employee 2,130 v 96% 3,828 94% 5,850 96% 140 89% 145 91% 149 82% 1,214 97% 1,055 96% 2,732 100% 514 85% 583 91% 1,111 100% 1,350 100%
|Assistant Manager 858 99% 1,413 98% 1,237 98% 70 100% 74 100% 68 100% 200 97% 222 97% 105 100% 228 93% 236 95% 165 100% 184 100%
By positions [Manager 626 v 98% 1,102 92% 1,323 98% 81 100% 81 100% 88 100% 227 96% 269 79% 524 100% 274 95% 235 98% 94 100% 107 100%
Senior Manager 611 99% v 659 95% 531 97% 49 100% 51 100% 46 100% 360 98% 231 93% 114 100% 137 94% 135 99% 31 100% 27 100%
[Assistant General Manager 164 + 99% 35 100% 55 98%
General Manager 94 v 99% 607 93% 621 98% 38 100% 92 100% 85 94% 23 100% 172 91% 180 100% 132 84% 145 94% 66 99% 61 98%
Above General Manager 34 100% < 20 100% 10 100%
Health and Safety
NUmber of Josi-1ime injuries (Sick leave > 0 28.0 118.0 100.0 0.0 .0 4v0<| 6.0 4.0 12.0 27.0 20.0 12.0 6.0
Lost-time injury rate (LTIR® 03 v 0.7 0.5 0.0 0.4 0.8 0.1 0.6 0.2 0.5 0.4 0.5 0.2
Number of high-consequence work-related 20 v 15.0 13.0 0.0 0.0 0.0 0.0 0.0 3.0 4.0 8.0 3.0 0.0
High-consequence injury rate ™ 0.0 v 0.1 0.1 0.0 0.0 0.0 0.0 0.0 0.1 0.1 0.1 0.1 0.0
Employee Lost daysdue to injuries 990.0 v 7,448.6 6,205.5 0.0 118.0 11.0 1825 628.0 661.0 2,550.6 3,622.5 936.0 215.0
Lost day rate ™7 122 43.2 31.6 0.0 22.3 2.1 4.3 15.5 10.5 45.4 65.4 37.3 7.2
Absentee rate ™7 0.8% v 9% 1.0% 0.8% 0.5% 0.3% 1.3% 1.5%
Number of fatalities 0 v 0 0 0 0 0 0 0 0 0 0 0 0
Fatality rate ™7 00 v 0.0 0.0 0.0 0.0 0.0 0.0 0.0 0.0 0.0 0.0 0.0 0.0
Contractor Lost-time injury frequency rate (LTIFR) " 00 ¢ 3.2 0.0 0.0 0.0 0.0 PR | 0.0
Number of fatalities 0 v 0 0 0 0 0 0 0 0 0] 0 0 0
Development and Training
Percentage of employees trained 94% v 3% 100%
By gender Male 94% 2% 100%
Y9 [Female 94% y 72% 100%
Operafional Employee 90% n/al 100%
General Employee 99% v 59% 100%
[Assistant Manager 98% 80% 100%
By positions Manager 97% ‘j 79% 100%
[Senior Manager 97% < 94% 100%
|Assistant General Manager and above 91% 74% 100%
Averade Training HoursDer tmplovee 82 185 196 93 :2 T9.8] 711 722 722 TI.6] 12.7 78.8] 755
By gender ale 186 v 17.6 %Y 19.0 8.3 I 3.9 1.4 1.4 24. 113 10.7 24.6] 23.5
Female 178 v 19.6™) 20.4 10.0 9.4 16.9 20.7 18.7 19.7 12.4 17.0 32 27.3
Management © 185 20.0 %) 24.6 9.2 8.7 20.1 23.8| 22.0 15.5 15.7 24.2 ?ﬂ 36.4
Non-management @ 18.1 v 18.319) 18.4 9.5 8.9 19.3 20.6 20.7 23.§| 11.1 10.5 14.6 23.8|
Operational Employee 16.3 17.11 20.0 n/al n/al n/al 18.3 20.0 72.1 8.7 7.0 34.4 275
By positions General Employee 210 18.5 "0 16.1 7.9 8.4 19.3 24.2 17.2 5.§I 22.6 30.2 20.0 20.7
[Assistant Manager 176 v 24.8T 29.7 12.9 10.0 21.5 22.3 442 32.4) 15.7 26.9 43.2 36.3
Manager 215 22.5T) 22.9 11.8 9.9 25.3 31.7 26.2 11.3 14.4 21.9 48.2 37.4]
Senior Manager 182 21.0 25.4 10.8—| 8.0 21.7 19.7 23.4 31.§I 16.3 23.7 38.1 37.2
ssistant General Manager and above 125 14.579) 17.3 6.1 8.0 13.2 19.8 12.5 7.4] 17.6 24.1 26.2 34.3
[Total amount spent on traning and development (HKD) 12,524,927 2,792,735 2,504,7 |
Anti-corruption
Number of concluded legal casesregarding corrupt practicesbrought 0 o 0
against the issuer or itsemployees v
Gender pay
Gender pay ratio ® 12 ] I I I I I I I I I I I I I

Notes:

/ denotesselected nerformance data subiect to indenendent limited assurance. Please refer to the limited assurance renort on our website for further details.
Boundary of the datareported are in line with the reporting scope of the Corporate Sustainability section in NWD's Annual Report.
(1) In addition to the major business unitsi.e. NWD and NWCL, the data of the Group's project management, property/facilities management, investment and food and beverage businesses are covered.
(2) Only data of the NWD's head office iscovered, datafrom other operationsiscovered in the overall New World Group data.
(3) The employee datareported are captured through an established human resources system and there are no significant seasonal variationsin the number of employee reported. The organisation's activitiesare mainly performed by our own employees.
(4) Management includes Manager and above. Non-management includes Operational Employee, General Employee, and Assistant Manager.
(5) Total turnover appliesto permanent employeesonly. It iscalculated as “total number of permanent employeesvoluntarily or due to dismissal, retirement, or death in service in the reporting year divided by total number of permanent employeesasof 30 June of the reporting year and then multiplied by 100%".
(6) Total new hires appliesto permanent employeesonly. It is calculated as “total number of new hires (permanent employees)in the reporting year divided by total number of permanent employeesas of 30 June of the reporting year and then multiplied by 100%”.
(7) Voluntary turnover appliesto permanent employeesonly. It is calculated as “total number of permanent employeesvoluntarily leaving employment during the reporting year divided by total number of permanent employeesasof 30 June of the reporting year and then multiplied by 100%".
(8) Lost time injury rate (“LTIR") (employee)representsthe number of injuriesper 100 employees per year. It is calculated as “total number of injuries multiplied by 200,000 and then divided by total hours worked”. The factor 200,000 isthe annual hours worked by 100 employees, based on 40 hours per week for 50 weeks a year.
(9) High-consequence work-related injuries (excluding fatalities): work-related injury that resultsin an injury from which the worker cannot, doesnot, or isnot expected to recover fully to pre-injury health statuswithin 6 months.
(10) Rate of high-consequence injuriesrepresentsthe number of high-consequence injuriesper 100 employees per year. It is calculated as “total number of high-consequence injuries multiplied by 200,000 and then divided by total hoursworked”. The factor 200,000 isthe annual hoursworked by 100 employees, based on 40 hours per week for 50 weeks a year.
(11) Lost day rate (‘LDR’) (employee)representsthe number of lost scheduled working daysper 100 employeesper year. It is calculated as “total dayslost multiplied by 200,000 and then divided by total hoursworked.” The factor 200,000 isthe annual hoursworked by 100 employees, based on 40 hoursper week for 50 weeks a year.
(12) Absentee rate representsthe number of lost daysdivided by the total number of work daysduring the reporting period.
(13) Rate of fatalitiesrepresentsthe number of fatalitiesper 100 employees per year. It is calculated as “total number of fatalities multiplied by 200,000 and then divided by total hoursworked”. The factor 200,000 isthe annual hoursworked by 100 employees, based on 40 hoursper week for 50 weeks a year.
(14) Lost time injury frequency rate (‘LTIFR") (contractor)representsthe number of injuries per 100 contractor workers per year. It is calculated as “total number of injuries multiplied by 200,000 and then divided by total hours worked”. The factor 200,000 isthe annual hours worked by 100 contractor workers, based on 40 hoursper week for 50 weeks a year.
(15) Gender pay ratio representsthe difference between the mean total earnings of female and male full-time employees.
(16) To ensure data accuracy, FY2022 NWG Development and Training data have been restated in thistable.
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